
Feedback from the Childrens and young people scrutiny committee on the 16 
April 2018 and subsequent actions taken and incorporated into the strategy 

and / or implementation plan.

Feedback Action taken

a. The significant successes achieved in the 
first Herefordshire autism strategy 
published in 2014 be recognised;

The significant successes achieved in the 
first Herefordshire autism strategy published 
in 2014 are now incorporated into the 2019-
2022 strategy;

b. The outcomes identified by the strategy 
and the means in the action plan to 
achieve these ends be supported but 
noting that the committee would like to 
see more detailed milestones;

The outcomes identified by the strategy and 
the means in the action plan to achieve these 
ends are now supported by a detailed 
implementation plan with timescales for 
completion, the responsible organisation 
who will lead and the required performance 
measures;

c. It be requested that as the action plan 
evolves, additional base line data is 
included in the action plan to ensure 
tangible and quantifiable measures of 
performance and success, particularly in 
respect of improving diagnosis rates;  

Additional base line data is now included in 
the action plan to ensure tangible and 
quantifiable measures of performance and 
success where this is available. Where this 
is not available the action plan itemises the 
data required to be captured or processes 
required to be changed in order to facilitate 
this;

d. The executive be asked to investigate the 
development of a system/process to 
ensure an accurate picture of the 
incidence of autism across Herefordshire 
can be produced; 

The action plan outlines a review of 
diagnosis pathways in Herefordshire which 
will begin to address issues around formal 
diagnosis in Herefordshire and has been 
signed off by Joint Commissioning Board;  

e. Efforts to improve diagnosis rates and the 
recording of autism within GP patient 
records be supported and Herefordshire 
Clinical Commissioning Group asked to 
take this initiative forward as a matter of 
priority;

Initiatives to improve diagnosis rates and the 
recording of autism within GP patient records 
are itemised and  supported by  
Herefordshire Clinical Commissioning 
Group;

f. The executive be asked to take steps to 
work more closely with independent and 
private schools in Herefordshire to share 
data regarding enrolled autistic pupils to 
enable the production of comprehensive 
statistics of pupils in the county with 
autism;

Improved sharing of data with independent 
and private schools in Herefordshire 
regarding enrolled autistic pupils, which will 
enable the production of comprehensive 
statistics of pupils in the county with autism;

g. The executive be asked to consider 
methods to promote employment at the 
council to people with autism; 

The development of employment pathways 
are now an action within the implementation 
plan;



h. The executive be asked to consider 
contacting key local organisations, such 
as Halo leisure, to ensure they promote 
autism-friendly service provision;

Universal services are included within the 
strategy and the plan outlines the promotion 
of autism-friendly service provision as a key 
activity for the local branch of the National 
Autistic Society and the Autism Partnership 
Board;

i. The executive be asked to ensure that the 
Herefordshire branch of the National 
Autistic Society and the Hereford Autism 
Partnership are consultees during the 
planning process to ensure that new 
housing and public access buildings have 
autism-friendly design considerations; 

The implementation plan outlines 
mechanisms for the Herefordshire Autism 
Partnership board to produce best practice 
guidelines for council buildings, new housing 
and public access buildings have autism-
friendly design considerations; 

j. The executive be asked to investigate 
proposals to ensure that new and existing 
council buildings and facilities are autism-
friendly; 

As above

k. The executive be asked to consider 
autistic-awareness training for new 
members of staff and elected members of 
the Council and ensure that all members 
are able to disseminate good practices 
within their local communities.

Autism awareness training is a key theme 
throughout all the priorities, and targets have 
been built into the plan to roll this out further, 
with key target workforces and metrics.


